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PROPOSED BOARD INTERVIEW EVALUATION METHOD 
 

 
 
        Maximum Points 
Staff Evaluation 
 

Technical Evaluation     480 
(Financial evaluation accounts for 240  
points technical evaluation points.) 

 
On-Site Evaluation      120 
Network Disruption Analysis      40 
Repricing Analysis      160  
 
Total Points for Staff Evaluation     800 
 

Board Evaluation*        800 
         
 
Total Possible Score             1,600 
                  
 

*Use Apportionment Method for awarding of points for Board interviews.  
 
The maximum number of interview points is awarded to the Board’s highest 
ranked bidder, and the remaining bidders receive interview points proportionate 
to their ranking, the incremental difference between bidders to be determined by 
dividing the number of points by the number of finalists.   
 
For example, if there are four finalists, the first-ranked finalist receives 800 
points, the second-ranked finalist receives 600 points, the third-ranked finalist 
receives 400 points and the fourth ranked finalist receives 200 points.   

 
 
 
 
 
 
 

 
    


